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GLOBALG.A.P. RISK ASSESSMENT ON SOCIAL PRACTICE (GRASP) - PROOF OF ASSESSMENT

GLOBALG.A.P.-certified products covered by GRASP:

Products Assessment Number Product Handling No. of GRASP
internally assessed
producers

Total number of group
members

14Yes 000045-XFCPV-0004Coconuts

32Yes 3100045-XFCPV-0004Mangoes

4631Total:

GGN: 40499290010841. Overall assessment result: Improvements needed

2. QMS result: Fully compliant

Assessment result in detail:3.

Control Point 1 Fully compliant

Control Point 2 Fully compliant

Control Point 3 Fully compliant

Control Point 4 Fully compliant

Control Point 5 Improvements needed

Control Point 6 Improvements needed

Control Point 7 Improvements needed

Control Point 8 Fully compliant

Control Point 9 Not applicable

Control Point 10 Fully compliant

Control Point 11 Improvements needed
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Date of Assessment: 26-04-2016

Date of Upload:  09-06-2016

Validity: 26-04-2016 - 29-07-2017  (depending on GLOBALG.A.P. certificate validity)

The actual status of this proof is always displayed at: https://database.globalgap.org
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GRASP Checklist - Version 1.3

Checklist Producer Group (Option 2)

Valid from: 1 July 2015

Mandatory from: 1 October 2015

GLOBALG.A.P. RISK ASSESSMENT ON SOCIAL PRACTICE

Code Ref. GRASP V1.3_July15; English Version
GRASP - Checklist Producer Group (Option 2)
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GRASP MASTER DATA
1. CERTIFICATE HOLDER REGISTRATION DATA

4049929001084 Integra 43782Producer Group GGN/GLN:* Registration N°:

Ouattara TradingCompany name:* BP 513 KorhogoAddress:*

0022536862031Telephone:*

Fax:Email:

26/04/2016Assessment date:* Contact person:* Coulibaly Ibrahima

Previous assessment date(s):

Does the producer group have any other external audits or certification covering social practices? If yes, which?

Standard 4:Standard 2: Standard 3:Standard 1:

Valid to: Valid to:Valid to:Valid to:

Has the Certification Body detected any significant breach of legal requirements concerning labor conditions?

Has the Certification Body reported this finding to the local/national responsible and competent authority?

YES NO

YES NO

Comments:

Voluntary company description: Production et conditionnement de mangues.
Certifié GLOBALGAP option 2 avec 32 producteurs de mangues.
Les producteurs travaillent uniquement avec les gens de la famille restreinte, donc GRASP est non-applicable à leur niveau.
Récolte et transport fait en sous-traitance par des pisteurs (12 au total).
Nouvelle station de conditionnement.

YEAR

32Total number of producer group members participating in GRASP:

Total number of producer group members included in the GLOBALG.A.P. IFA Certificate: 32

6Total number of externally assessed GRASP producer group members:

* Mandatory field
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List the GLOBALG.A.P. Numbers (GGN) or Global Location Number (GLN) of the externally assessed GRASP producer group members:

Are produce handling (PH) facilities included in the GRASP assessment? YES NO

Is produce handling sub-contracted? YES NO

YESDoes the produce handling facility(ies) have any social standards implemented? NO If yes, which?

Station Ouattara TradingIf yes: Name of the PH company:

GGN/GLN of the PH company (if applicable):

Name and location of the assessed PH Facilities:

PH Facility 4PH Facility 1 Zone Industrielle, Korhogo, Côte d'Ivoire

PH Facility 2 PH Facility 5

PH Facility 3 PH Facility 6

Does the company subcontract any other activities? NOYES

Are the subcontracted activities included in the GRASP assessment?If yes, which one?

NO

NOCrop protection

Pest and rodent control

YES

YES

NO

NO

Harvest

YES

Others (please specify): YES
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2. STRUCTURE OF EMPLOYMENT

% of employees living in
accommodation provided by
the company (if applicable):

0Avril et maiMonth(s) of peak season (if
applicable):

Nationalities of employees Ivoiriens

PermanentAgencyTemporary

Local National Migrants

AgencyTemporaryAgency

Total number of employees

Permanent Temporary

Cross-Border Migrants

Permanent

Total

0in agricultural production

155in product handling facility(ies)

0150 0 15505 0Total
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3. PRESENCE DURING THE ASSESSMENT

SITE MANAGEMENT PERSON RESPONSIBLE FOR THE
IMPLEMENTATION OF GRASP

EMPLOYEES' REPRESENTATIVE

Names¹:

NO YES NO YESYESPresent at the opening meeting? NO

NO NO NOPresent at the assessment? YESYESYES

NOYES NO YES NOYESPresent at the closing meeting?

OVERALL ASSESSMENT RESULT:
Improvements needed

(Calculated automatically based on the results per sub-controlpoint)

Assessment results reviewed with company
management? NOYES

0.22916666666666665741480812812369549
64697360992431640625

Duration of the assessment:TUV Nord IntegraName of certification body:

Gerrit De WeerdtName of assessor:

Mr Dahouido OuattaraName of company management:

¹ Only mention the names if the persons have agreed to release there personal data to be uploaded with the checklist to the GLOBALG.A.P. Database.
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GRASP CHECKLIST

CONTROL POINT & COMPLIANCE CRITERIA COMPLIANCEN° VERIFICATION

Y N N/A

EMPLOYEES´ REPRESENTATIVE(S)

1 CP: Is there at least one employee or an employees’ council to represent the interests of the staff to the management through regular meetings where labor issues are addressed?

CC: Documentation demonstrates that an employees’ representative(s) or an employees’ council representing the interests of the employees to the management is elected or in
exceptional cases nominated by all employees and recognized by the management. The election or nomination takes place in the ongoing year or production period and is
communicated to all employees. This employees´ representative(s) shall be aware of his/her/their role and rights and be able to discuss complaints and suggestions with the
management. Meetings between employees’ representative(s) and management occur at accurate frequency. The dialogue taking place in such meetings is duly documented. If a
producer group member has less than 5 employees, it is allowed to have an employees´ representative at the level of the producer group.

1 60
1.1 The election/nomination procedure has been defined and communicated to all employees.

1 60
1.2 Documentation shows that the election and the counting of votes were carried out fairly and openly. In case of

representative(s) not elected but nominated, there is a document justifying why elections could not take place.

1 60
1.3 The results of the election (name of employees´ representative(s) or in case of council composition of the council) were

communicated to all employees.

1 60
1.4 The election/nomination has taken place in the ongoing year or production period. The representation is current (all

elected/nominated person(s) according to the list still working for the company).

1 60
1.5 The employees´ representative(s) is/are recognized by the management and a job description clearly defines his/her/their

role and rights. The employees´representative(s) is/are aware of his/her/their role and rights (in case of an employees´
council, all members are interviewed).

1 60
1.6 There is documentary evidence of regular meetings at accurate frequency between the employees´ representative(s) and

the management, where GRASP related issues are addressed.

COMPLIANCE LEVEL CONTROL POINT 1: Fully compliant(Calculated automatically based on the results per sub-controlpoint)

Evidence/Remarks: Il y a trois délégués du personnel. 2 employés ont été nommés par le personnel, 1 autre a été élu par vote à main levée. Il y a un PV du choix des représentants du personnel
du 1/04/2016. Toutefois, pas de preuves que le résultat du choix des représentants a été communiqué au personnel.
Il n'y a pas de fiche de poste pour les délégués du personnel.
Il y a une réunion entre délégués et la direction chaque 15 jours, dernière réunion a eu lieu le 23/04/16.

Corrective Actions: Fiche de poste : Représentant du personnel (1/05/2016).
Le PV du choix des représentants a été affiché au tableau (vu photo le 1/05/2016)
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CONTROL POINT & COMPLIANCE CRITERIA COMPLIANCEN° VERIFICATION

Y N N/A

COMPLAINT PROCEDURE

2 CP: Is there a complaint and suggestion procedure available and implemented in the company through which employees can make a complaint or suggestion?

CC: A complaint and suggestion procedure appropriate to the size of the company exists. The employees are regularly informed about its existence, complaints and suggestions can be
made without being penalized and are discussed in meetings between the employees’ representative(s) and the management. The procedure specifies a timeframe to answer
complaints and suggestions and take corrective actions. Complaints, suggestions and their follow-up from the last 24 months are documented.

1 60
2.1 A documented complaint and suggestion procedure is available, appropriate to the size of the company.

1 60
2.2 Employees are regularly and actively informed about the complaint and suggestion procedure.

1 60
2.3 The procedure states clearly that employees will not be penalized for filing complaints or suggestions.

1 60
2.4 Complaints and suggestions are discussed in meetings between the employees’ representative(s) and the management.

1 60
2.5 The procedure sets a timeframe to resolve complaints and suggestions (e.g. during the next month).

1 60
2.6 The complaints, suggestions and their follow-up are documented and available for the last 24 months.

COMPLIANCE LEVEL CONTROL POINT 2: Fully compliant(Calculated automatically based on the results per sub-controlpoint)

Evidence/Remarks: Procédure de Réclamation GRASP (PRG - v01 - 10/04/2016).
Procédure affichée et communiquée aux ouvriers. Délai de traitement selon la nature de la réclamation.
Le suivi de la réclamation concernant le nombre de trempeurs n'a pas été fait correctement.

Corrective Actions:  Cahier de suivi des réclamations : réclamation = recevable - décision : mettre en place un système de remplaçants - date d'exécution : 24/04/16 : suivi correct (1/05/16)
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CONTROL POINT & COMPLIANCE CRITERIA COMPLIANCEN° VERIFICATION

Y N N/A

SELF-DECLARATION ON GOOD SOCIAL PRACTICES

3 CP: Has a self-declaration on good social practice regarding human rights been signed by the management and the employees´ representative(s) and has this been communicated to
the employees?

CC: The management and the employees’ representative(s) have signed, displayed and put in practice a self-declaration assuring good social practice and human rights of all
employees. This declaration contains at least the commitment to the ILO core labor conventions (ILO Conventions: 111 on discrimination, 138 and 182 on minimum age and child labor,
29 and 105 on forced labor, 87 on freedom of association, 98 on the right to organize and collective bargaining, 100 on equal remuneration and 99 on minimum wage) and transparent
and non-discriminative hiring procedures and the complaint procedure. The self-declaration states that the employees´ representative(s) can file complaints without personal sanctions.
The employees have been informed about the self-declaration and it is revised at least every 3 years or whenever necessary.

1 60
3.1 The declaration is complete and contains at least all points referred to ILO core labor conventions.

1 60
3.2 The declaration has been signed by the management and by the employees’ representative(s).

1 60
3.3 The declaration is actively communicated to the employees (e.g. displayed on the production site/in the handling

unit/management office or attached to the working contract, information at meetings etc.).

1 60
3.4 The management, the responsible person for the implementation of GRASP and the employees’ representative(s) know

the content of the declaration and confirm that it is put into practice.

1 60
3.5 It is stated that the employees’ representative(s) can file complaints without personal sanctions.

1 60
3.6 The declaration is checked and revised at least every 3 years or whenever necessary.

COMPLIANCE LEVEL CONTROL POINT 3: Fully compliant(Calculated automatically based on the results per sub-controlpoint)

Evidence/Remarks: Politique Sociale - Ouattara Trading (PS - v01 - 10/04/2016) : contenu complet.
La politique est signée par la direction ainsi que les délégués du personnel et affichée à la station.

Corrective Actions:
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CONTROL POINT & COMPLIANCE CRITERIA COMPLIANCEN° VERIFICATION

Y N N/A

ACCESS TO NATIONAL LABOUR REGULATIONS

4 CP: Do the person responsible for the implementation of GRASP (RGSP) and the employees’ representative(s) have knowledge of or access to recent national labor regulations?

CC: The person responsible for implementation of GRASP (RGSP) and the employees’ representative(s) have knowledge of or access to national labor regulations, such as gross and
minimum wages, working hours, trade union membership, anti-discrimination, child labor, labor contracts, holiday and maternity leave. Both the RGSP and the employees´
representative(s) know the essential points of working conditions in agriculture as formulated in the applicable GRASP National Interpretation Guidelines.

1 60
4.1 The RGSP provides the employees´ representative(s) with the valid labor regulations (e.g. the GRASP National

Interpretation Guidelines).

1 60
4.2 RGSP and employees´ representative(s) have knowledge about or access to the valid labor regulations on gross and

minimum wages and deductions from wages.

1 60
4.3 RGSP and employees´ representative(s) have knowledge about or access to the valid labor regulations on working hours.

1 60
4.4 RGSP and employees´ representative(s) have knowledge about or access to the valid labor regulations on freedom of

association and right to collective bargaining.

1 60
4.5 RGSP and employees´ representative(s) have knowledge about or access to the valid labor regulations on anti-

discrimination.

1 60
4.6 RGSP and employees´ representative(s) have knowledge about or access to the valid labor regulations on child labor and

minimum age of working.

1 60
4.7 RGSP and employees´ representative(s) have knowledge about or access to the valid labor regulations on holiday and

maternity leave.

COMPLIANCE LEVEL CONTROL POINT 4: Fully compliant(Calculated automatically based on the results per sub-controlpoint)

Evidence/Remarks: Le RGSP détient de l'information sur la législation ivoirienne et les délégués y ont accès.
Toutefois, la dernière version du code de travail (2015) n'est pas disponible.

Corrective Actions: Journal officiel du 14/09/2015 - Code du Travail (1/05/2016)
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CONTROL POINT & COMPLIANCE CRITERIA COMPLIANCEN° VERIFICATION

Y N N/A

WORKING CONTRACTS

5 CP: Can valid copies of working contracts be shown for the employees? Are the working contracts compliant with applicable legislation and/or collective bargaining agreements and do
they indicate at least full names, nationality, a job description, date of birth, date of entry, the regular working time, wage and the period of employment? Have they been signed by both
the employee and the employer?

CC: For every employee, a contract can be shown to the assessor on request on a sample basis. The contracts correspond with the applicable legislation and/or collective bargaining
agreements. Both the employees as well as the employer have signed them. Records contain at least full names, nationality, a job description, date of birth, date of entry, the regular
working time, wage and the period of employment (e.g. permanent, period or day laborer etc.) and for non-national employees their legal status and working permit. The contract does
not show contradiction to the self-declaration on good social practices. Records of the employees must be accessible for at least 24 months.

0 61
5.1 Random checks show availability of written contracts for all employees signed by both parties.

1 60
5.2 There is evidence that the employees have the correct contract according to national legislation and/or collective

bargaining agreements (as stipulated in the applicable GRASP National Interpretation Guideline).

1 60
5.3 The working contracts include at least basic information on the employee’s name, date of birth and nationality according to

the applicable GRASP National Interpretation Guideline.

1 60
5.4 The working contracts or attachments to the contracts include basic information on the contract period (e.g. permanent,

period or day laborer etc.), the wage, working hours, breaks, and a basic job description.

1 60
5.5 In the contract, there is no contradiction to the self-declaration on good social practice.

0 70
5.6 If non-national employees are working for the company, records indicate their legal status for being employed by the

company. A respective working permit is available.

1 60
5.7 Records of the employees must be accessible for at least 24 months.

COMPLIANCE LEVEL CONTROL POINT 5: Improvements needed(Calculated automatically based on the results per sub-controlpoint)

Evidence/Remarks: "Contrat d'embauche journalier" disponible, signé par employeur et le travailleur.
Contenu complet (nom, date de naissance, nationalité, période d'engagement, heures de travail, salaire,…)
Remarque: on fait mention à la loi n°95-15 du 15 janvier 1995, mais cette loi a changé.
Pas de contrats disponibles entre les pisteurs et leurs récolteurs.

Corrective Actions:
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CONTROL POINT & COMPLIANCE CRITERIA COMPLIANCEN° VERIFICATION

Y N N/A

PAYSLIPS

6 CP: Is there documented evidence indicating regular payment of salaries corresponding to the contract clause?

CC: The employer shows adequate documentation of the regular salary transfer (e.g. employee’s signature on pay slip, bank transfer). Employees sign or receive copies of pay slips/pay
register that make the payment transparent and comprehensible for them. Regular payment of the employees during the last 24 months is documented.

0 61
6.1 Documented evidence that the payment is made in defined intervals (e.g. pay slips or pay registers) is available for the

employees (random checks).

1 60

6.2 Pay slips or pay registers indicate that payments are made in accordance with the working contracts (e.g. employee’s
signature on pay slips, bank
transfer etc.).

1 60
6.3 The records of payments are kept for at least 24 months.

COMPLIANCE LEVEL CONTROL POINT 6: Improvements needed(Calculated automatically based on the results per sub-controlpoint)

Evidence/Remarks Paiement mensuel, pas encore de paiement pour le mois d'avril. Un carnet "Bulletin de Paie" est disponible, mais pas encore de bulletins remplis car pas encore de paie.
Quelques exemples de bulletins de paie à envoyer à l'auditeur après la paie d'avril.

Pisteurs: pas de fiches de paie vue

Corrective Actions: 4/05 : Bulletin de paie complété pour les premiers travailleurs payés : date - nom - fonction - nombre de jour - taux jour - montant salaire + signature comptable et bénéficiaire
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CONTROL POINT & COMPLIANCE CRITERIA COMPLIANCEN° VERIFICATION

Y N N/A

WAGES

7 CP: Do pay slips/pay registers indicate the conformity of payment with at least legal regulations and/or collective bargaining agreements?

CC: Wages and overtime payment documented on the pay slips/pay registers indicate compliance with legal regulations (minimum wages) and/or collective bargaining agreements as
specified in the GRASP National Interpretation Guideline. If payment is calculated per unit, employees shall be able to gain at least the legal minimum wage (on average) within regular
working hours.

0 61
7.1 Pay slips or pay registers give clear indication on the number of compensated working time or harvested amount including

overtime (hours/days).

1 60
7.2 Wages and overtime payments as shown in the records are according to the contracts and indicate compliance with

national labor regulations (minimum wages), and/or collective bargaining agreements as specified in the GRASP National
Interpretation Guideline.

1 60
7.3 Independently from the calculation unit, pay slips/pay registers document that employees gain in average at least the legal

minimum wage within regular working times (especially check when piece-rate is implemented). If there are deductions
from salaries and employees are being paid below minimum wage, the deductions must be justified in writing.

COMPLIANCE LEVEL CONTROL POINT 7: Improvements needed(Calculated automatically based on the results per sub-controlpoint)

Evidence/Remarks: Ouattara Trading : Le salaire minimal payé est de 2.000 F (on a divisé le SMIG de 60.000 F par 30 jours de travail, et pas par 26 jours de travail).
On n'a pas encore fait de paie donc ce point ne peut pas encore être contrôlé. Quelques exemples de bulletins de paiement à envoyer dès que disponible.

Pisteurs : pas d'info sur la paie

Corrective Actions: 4/05 : vu quelques bulletins de salaire. On a augmenté le salaire de 2.000 F à 2.300 F/jour.
Il y a une majoration de 25% pour les heures supplémentaires.

Code Ref. GRASP V1.3_July15; English Version
GRASP - Checklist Producer Group (Option 2)

15 23

(c) GLOBALG.A.P. c/o FoodPlus GmbH
Spichernstr.55 | 50672 Cologne, Germany
info@globalgap.org www.globalgap.orgPage of



CONTROL POINT & COMPLIANCE CRITERIA COMPLIANCEN° VERIFICATION

Y N N/A

NON-EMPLOYMENT OF MINORS

8 CP: Do records indicate that no minors are employed at the company?

CC: Records indicate compliance with national legislation regarding minimum age of employment. If not covered by national legislation, children below the age of 15 are not employed. If
children–as core family members–are working at the company, they are not engaged in work that is dangerous to their health and safety, jeopardizes their development, or prevents
them from finishing their compulsory school education.

1 60
8.1 Dates of birth on the records show that no employee is aged below the legal minimum age of employment or, if not

specified in the GRASP National
Interpretation Guideline, under the age of 15.

7 00
8.2 If children – as core family members – are working at the company, they are not engaged in work that is dangerous to their

health and safety (according to the applicable IFA All Farm Base Module), that jeopardizes their development or prevents
them from finishing their compulsory school education.

COMPLIANCE LEVEL CONTROL POINT 8: Fully compliant(Calculated automatically based on the results per sub-controlpoint)

Evidence/Remarks: On n'engage pas de personnel en-dessous de 18 ans. Les cartes d'identité ou actes de naissance font preuve. Vérification de l'age de plusieurs travailleurs faite, tout le
monde > 18 ans.
Fermes: pas de travail d'enfants observé.

Corrective Actions:
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CONTROL POINT & COMPLIANCE CRITERIA COMPLIANCEN° VERIFICATION

Y N N/A

ACCESS TO COMPULSORY SCHOOL EDUCATION

9 CP: Do the children of employees living on the company´s production/handling sites have access to compulsory school education?

CC: There is documented evidence that children of employees at compulsory schooling age (according to national legislation) living on the company´s production/handling sites have
access to compulsory school education, either through provided transport to a public school or through on-site schooling.

0 70
9.1 There is a list of all children in the age of compulsory schooling age living on the company´s production/handling sites, with

sufficient indications on name, name of parents, date of birth, school attendance, etc. Children of management may be
excluded.

0 70
9.2 There is evidence of transport facilities if children cannot reach school within acceptable walking distance (half an hour

walking or according to GRASP National Interpretation Guideline).

0 70
9.3 There is evidence of an on-site schooling system when access to schools is not available.

COMPLIANCE LEVEL CONTROL POINT 9: Not applicable(Calculated automatically based on the results per sub-controlpoint)

Evidence/Remarks: Pas d'enfants vivant sur l'exploitation

Corrective Actions:
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CONTROL POINT & COMPLIANCE CRITERIA COMPLIANCEN° VERIFICATION

Y N N/A

TIME RECORDING SYSTEM

10 CP: Is there a time recording system that shows daily working time and overtime on a daily basis for the employees?

CC: There is a time recording system implemented appropriate to the size of the company that makes working hours and overtime transparent for both employees and employer on a
daily basis. Working times of the employees during the last 24 months are documented. Records are regularly approved by the employees and accessible for the employees´
representative(s).

1 60
10.1 A time recording system is implemented, appropriate to the size of the company (e.g. time record sheet, check clock,

electronic cards, etc.).

1 60
10.2 The records indicate the regular working time for employees on a daily basis.

1 60
10.3 The records indicate the overtime hours as defined by contracts per legislation for all employees on a daily basis.

1 60
10.4 The records indicate the breaks/festive days for the employees (on a daily basis).

1 60
10.5 The working records are regularly approved by the employees (e.g. regularly signed record sheet, checking clock).

1 60
10.6 Access to these records is provided to the employees’ representative(s).

1 60
10.7 The records are kept for at least 24 months.

COMPLIANCE LEVEL CONTROL POINT 10: Fully compliant(Calculated automatically based on the results per sub-controlpoint)

Evidence/Remarks: Il y a un cahier d'enregistrement du temps de travail, toutefois on cherche encore un système adéquat (on a déjà changé plusieurs fois de système au cours de cette
campagne). Au début de la campagne, la durée de travail n'était pas encore enregistrée (uniquement la présence/absence). On a fait 1 jour des heures supplémentaires, mais pas possible de
retracer ceci dans les enregistrements.
Le cahier utilisé actuellement contient certains oublis (p.ex. 24/04: heure de départ pas notée). Temps de pause pas noté.

Pisteurs: pas d'enregistrements du temps de travail disponibles

Corrective Actions: 4/05 : on a mis en place un système d'enregistement dans la station et pour les récolteurs. On note heure début + pause + fin + heures normale + heures supp (le cas
échéant) + doc signé par les travailleurs
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CONTROL POINT & COMPLIANCE CRITERIA COMPLIANCEN° VERIFICATION

Y N N/A

WORKING HOURS & BREAKS

11 CP: Do working hours and breaks documented in the time records comply with applicable legislation and/or collective bargaining agreements?

CC: Documented working hours, breaks and rest days are in line with applicable legislation and/or collective bargaining agreements. If not regulated more strictly by legislation, records
indicate that regular weekly working hours do not exceed a maximum of 48 hours. During peak season (harvest), weekly working time does not exceed a maximum of 60 hours. Rest
breaks/days are also guaranteed during peak season.

1 60
11.1 Information on valid labor regulation and/or collective bargaining agreements regarding working hours and breaks is

available (e.g. in the GRASP National Interpretation Guideline).

1 60
11.2 Working hours including overtime as shown in the records indicate compliance with legal regulations and/or collective

bargaining agreements.

1 60
11.3 Rest breaks/days as shown in the records indicate compliance with national regulations and/or bargaining agreements.

1 60
11.4 If not regulated more strictly by applicable legislation, regular weekly working time does not exceed 48 hours. During peak

season (harvest), weekly working time does not exceed 60 hours.

0 61
11.5 The records indicate that rest breaks/days are also guaranteed during peak season.

COMPLIANCE LEVEL CONTROL POINT 11: Improvements needed(Calculated automatically based on the results per sub-controlpoint)

Evidence/Remarks: On travaille en 2 équipes (7 à 8 heures par jour). On a fait des heures supplémentaires 1 seul jour jusqu'à présent.
On travaille chaque jour, pas de jour de repos.  Pour l'équipe du matin, un repos de 24h est garanti le jour de changement des équipes, mais pas de repos pour l'autre équipe.

Pisteurs: les récolteurs travaillent 7 jours sur 7

Corrective Actions: 4/05: On a donné un jour de repos mercredi matin à l'équipe pour respecter les jours de repos
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ONLY APPLICABLE FOR PRODUCER GROUPS

CONTROL POINT & COMPLIANCE CRITERIA COMPLIANCEN° VERIFICATION

Y N N/A

INTEGRATION INTO QMS

QMS CP: Does the assessment of the Quality Management System (QMS) of the producer group show evidence of the correct implementation of GRASP for all participating producer group
members?

CC: The assessment of the Quality Management System of the producer group demonstrates that GRASP is correctly implemented and internally assessed. Non-compliances are
identified and corrective actions are taken to enable compliance of all participating producer group members.

X
QMS1 The implementation of GRASP is included in the Quality Management System of the producer group, based on the

respective part of the GLOBALG.A.P. General Regulations for Producer Group Certification.

X
QMS2 There is a system in place to regularly inform and train key staff on GRASP related issues.

X
QMS3 All steps taken in the frame of the QMS to implement GRASP among all participating producer group members are

documented.

X
QMS4 There is evidence that the producer group fosters compliance of all participating producer group members with the GRASP

requirements and assesses the progresses and problems complying with GRASP every year.

X
QMS5 A register is maintained of all GLOBALG.A.P. producers implementing GRASP. It contains for every producer group

member the internal assessment date as well as the compliance level reached, all non-compliances detected in internal
and external assessments and corrective actions given to non-compliances.

X
QMS6 There is a procedure to implement corrective actions from previous internal assessments.

X
QMS7 The internal producer group inspector is qualified according to the GRASP General Rules.

COMPLIANCE LEVEL CONTROL POINT QMS: (Calculated automatically based on the results per sub-controlpoint) Fully compliant. Not compliant.

Evidence/Remarks: GRASP n'est pas encore intégré dans le Manuel Qualité.
Formation en Bonnes Pratiques Sociales (10 et 11/03/2016) en station et formation BSCI pour tous les pisteurs et une partie des producteurs (26/03/16).
Procédure des mesures correctives pas encore applicable à GRASP.
Registre des producteurs mentionne que tous les producteurs sont inscrits en GRASP et que GRASP est N/A au niveau des producteurs.
Audit interne par Richard Méa du 4 au 6/04/2016, checklist audit interne GRASP remplie (N/A pour tous les producteurs) (remarque : partie QMS pas remplie)
Mr Méa a reçu une formation PIP sur le Code de Conduite BSCI en février 2014.

Corrective Actions: Manuel Qualité (version 9 - 26/04/2016) : intégration de GRASP dans le Manuel Qualité.
Procédure traitement des non-conformités et actions correctives (v04 - 2/05/2016): incorporation de GRASP
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RECOMMENDATIONS FOR GOOD PRACTICE

CONTROL POINT & COMPLIANCE CRITERIAN°

ADDITIONAL SOCIAL BENEFITS

R1 What other forms of social benefit does the company offer to employees, their families and/or the community?
Please specify (incentives for good and safe working performance, bonus payment, support of professional development, social benefits, child care, improvement of social surroundings
etc.).

Evidence/Remarks: Prêt scolaire, Prime de rendement en fin de campagne, Gratification
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ANNEX for GGN 4049929001084
Producer Group Members:

Company/Producer Name and AddressProduct(s) GLOBALG.A.P. Number (GGN)

GLOBALG.A.P. RISK ASSESSMENT ON SOCIAL PRACTICE (GRASP) - PROOF OF ASSESSMENT

Mangoes 4049928220240  Namignon, Sinématiali, N/A, Côte d'Ivoire

Mangoes 4049928448002  Pégnakaha, Korhogo, N/A, Côte d'Ivoire

Mangoes 4049929535541  Kokaha, Korhogo, N/A, Côte d'Ivoire

Mangoes 4049928448019  Natiokobadara, Korhogo, N/A, Côte d'Ivoire

Mangoes 4049929992221  Fapaha, Korhogo, N/A, Côte d'Ivoire

Mangoes 4049929992238  Fla, Korhogo, N/A, Côte d'Ivoire

Mangoes 4049928220660  LHB, Korhogo, N/A, Côte d'Ivoire

Mangoes 4049928220677  Komborokoura, Korhogo, N/A, Côte d'Ivoire

Mangoes 4049929079632  Sissian, Korhogo, N/A, Côte d'Ivoire

Mangoes 4049929307971  Sissian, Korhogo, N/A, Côte d'Ivoire

Mangoes 4049929765733  Sissian, Korhogo, N/A, Côte d'Ivoire

Mangoes 4049929079649  Waraniéné, Korhogo, N/A, Côte d'Ivoire

Mangoes 4049928448422  Kapélé, Korhogo, N/A, Côte d'Ivoire

Mangoes 4050373097974  Nakaha, Korhogo, N/A, Côte d'Ivoire

Mangoes 4050373097998  Kougniguékaha, Korhogo, N/A, Côte d'Ivoire

Mangoes 4050373098025  Djègbè, Korhogo, N/A, Côte d'Ivoire

Mangoes 4050373098032  Katia, Korhogo, N/A, Côte d'Ivoire

Mangoes 4050373098049  Katia, Korhogo, N/A, Côte d'Ivoire

Mangoes 4050373098056  Dassoungbo, Korhogo, N/A, Côte d'Ivoire

Mangoes 4052852520171  Giembé, Korhogo, N/A, Côte d'Ivoire

Code Ref. GRASP V1.3_July15; English Version
GRASP - Checklist Producer Group (Option 2)

22 23

(c) GLOBALG.A.P. c/o FoodPlus GmbH
Spichernstr.55 | 50672 Cologne, Germany
info@globalgap.org www.globalgap.orgPage of



Mangoes 4052852520188  Dikodougou, Korhogo, N/A, Côte d'Ivoire

Mangoes 4052852520195  Kiémou, Korhogo, N/A, Côte d'Ivoire

Mangoes 4052852520201  Dagba, Korhogo, N/A, Côte d'Ivoire

Mangoes 4052852520218  Dagba, Korhogo, N/A, Côte d'Ivoire

Mangoes 4052852838665  Tarato, Korhogo, N/A, Côte d'Ivoire

Mangoes 4052852838672  Oloiokaha, Korhogo, N/A, Côte d'Ivoire

Mangoes 4056186256560  Korhogo, Korhogo, N/A, Côte d'Ivoire

Mangoes 4056186256577  Korhogo, Korhogo, N/A, Côte d'Ivoire

Mangoes 4056186672544  Napié, Napié, N/A, Côte d'Ivoire

Mangoes 4056186672551  Korhogo, Korhogo, N/A, Côte d'Ivoire

Mangoes 4056186672568  Korhogo, Korhogo, N/A, Côte d'Ivoire
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